
We have audited the accompanying annual financial statements of Thandanani Childrens 

Foundation. The company's directors are responsible for the preparation and fair presentation of 

these annual financial statements in accordance with the South African Statement of Generally 

Accepted Accounting Practice for Small and Medium-sized Entities. We believe that the audit 

evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

In common with similar organisations, it is not feasible for the Association to institute controls over 

cash and fund raising projects prior to the initial entry of the collections into the accounting 

records. Accordingly, it was impracticable for us to extend our examination beyond the receipts 

actually recorded. 

In common similar organisations, we extended our qualification to include property, plant and 

equipment; the Association's treatment of property, plant and equipment is not in accordance with 

South African Statements of Generally Accepted Accounting Practice. Property, plant and 

equipment is not capitalised but written off as an expense at the date of purchase.

In our opinion, except for the possible effects of the matters described in the Basis for Qualified 

Opinion paragraph, the annual financial statements present fairly, in all material respects, the 

financial position of Thandanani Childrens Foundation as at 31 March 2011, and its financial 

performance and cash flows for the year then ended in accordance with International Financial 

Reporting Standards for Small and Medium-sized Entities, and in the manner required by the 

Companies Act of South Africa, 1973.

Basis for Qualified Opinion

Qualified Opinion
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Extracts from  Thandanani's Audit Report for 2010/11
Financial Reports

Overview

EM Luiz

Directors' Responsibilities and Approval
The directors are required in terms of the Companies Act of South Africa, 1973 to maintain 

adequate accounting records and are responsible for the content and integrity of the annual 

financial statements and related financial information Included In this report. 

The directors acknowledge that they are ultimately responsible for the system of internal financial 

control established by the company and place considerable importance on maintaining a strong 

control environment. To enable the directors to meet these responsibilities, the board of directors 

sets standards for internal control aimed at reducing the risk of error or loss in a cost effective 

manner. The standards include the proper delegation of responsibilities within a clearly defined 

framework, effective accounting procedures and adequate segregation of duties to ensure an 

acceptable level of risk. These controls are monitored throughout the company and all employees 

are required to maintain the highest ethical standards in ensuring the company's business is 

conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk 

management in the company is on identifying, assessing, managing and monitoring all known 

forms of risk across the company. While operating risk cannot be fully eliminated, the company 

endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and 

ethical behaviour are applied and managed within predetermined procedures and constraints. 

The directors are of the opinion, based on the information and explanations given by management, 

that the system of internal control provides reasonable assurance that the financial records may be 

relied on for the preparation of the annual financial statements . However, any system of internal 

financial control can provide only reasonable, and not absolute, assurance against material 

misstatement or loss. 

The directors have reviewed the company's cash flow forecast for the year to 31 March 2012 and, in 

the light of this review and the current financial position, they are satisfied that the company has or 

has access to adequate resources to continue in operational existence for the foreseeable Mure.
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The annual financial statements, which have been prepared on the going concern basis, were 

approved by the board of directors on 14 June 2011 and were signed on its behalf by:

L Tooke - Chairman         L M Strydom

Statement of Financial Position
2011 2010

R R

Assets

Non-Current Assets
Other financial assets 200,205 100,205

Current Assets
Deposits and donation income receivable 33,927 33,576 
Cash and cash equivalents  1,323,732 1,207,037

1,357,659 1,240,613
Total Assets 1,557,864 1,340,818 

Reserves and Liabilities

Reserves
Contingency reserve and fair value adjustment reserve 946,462 -
Accumulated funds 21,713 794,580 

968,175 794,580 

Liabilities

Current Liabilities
Accrued expenses and donation income received in advance  515,605 490,342
Provision for leave pay 74,084  55,896

589,689 546,328
Total Reserves and Liabilities 1,557,864 1,340,818 

NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >>NEXT PAGE >><< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE<< PREVIOUS PAGE



port for oup rphd s an n a sre  ana c dd  e os ta h b ey rit  n vu um lnm eoc r ag bint la eitil  c ca hF ildren

NEXT PAGE >><< PREVIOUS PAGE 30

2011 2010

R R

Donation income 4,431,727 3,317,133

Operating expenses (4,353,728) (3,422,247)

Operating surplus(deficit) 77,999

Investment revenue 94,080 78,637

Surplus (deficit) for the year 172,079 (26,477)

Other comprehensive income:

Available-for-sale financial assets adjustments 1,516 -

Total comprehensive surplus (deficit) 173,595 (26,477)

(105,114)

Statement of Comprehensive IncomeSupplementary Information - The supplementary 

information does not form part of the annual financial statements and is unaudited

International Donor Income

Belgium Embassy

Cafod

Kindemothilfe

Kindermissionwer (die sternsinger)

Missio

Stichting Kinderpostzegels Nederland

Stephen Lewis Foundation

Local Donor Income

Chevron

Commun ity Chest

The D.G. Murray Trust

Old Mutual Foundation

Starfish Greatheart's Foundation

The National Lottery Distribution Fund

Government Departments & Subsidies

Department of Welfare

Non-contractual Income

Corporate donations

My Village

Epworth: Malala School

Other general donations

Special Projects &Household Sponsors

Household sponsorships

Rotary: Water Harvesting

408,958

111,146

807,889

299,695

136,604

194,243

242,893

150,000

55,250

305,000

150,000

318 ,347

807,446

313,730

5,515

759

5,000

45,015

45,142

29,095

4,431,727

1. Donation/funding income per funder
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Staffing· Director

Staffing· Programme Manager

Staffing - Trainer

Training materials

Training coordination and delivery

8,023

2,737

59,282

3,128

34,385

107,555

2. Training and Advocacy Services (Richmond)

Staffing· Director

Staffing· Programme Manager

Staffing - Trainer

Training materials

Training coordination and delivery

12,053

5,528

72,455

3,655

15,772

109,463

3. Training And Advocacy Services (Pietermaritzburg)

Staffing - Director

Staffing· Programme Manager

Staffing - Development Coordinator

Staffing - Senior Development Facilitator

Staffing - Development Facilitator

Staffing - Development Facilitator (livelihood and security )

Staffing - Development Facilitator (household reporter)

Home care volunteer stipend and travel

Home care volunteer coordination and support

Material well-being - community household food garden

Material well-beingg - housing

Material well-being - food relief

Cognitive well-being - schooling

Transportation- goods and materials

Household sponsorship payments

72,316

31,472

82,519

135,060

224 ,189

51,441

44,303

96,237

20,628

14,880

8,675

13,368

14,869

10,500

1,200

821,657

4. Community Development and Direct Child Support (Richmond)

Staffing - Director

Staffing - Programme Manager

Staffing - Development Coordinator

Staffing - Senior Development Facilitator

Staffing -Development Facilitator

Staffing - Development Facilitator (livelihood and security)

Staffing - Development Facilitator (household reporter)

Home care volunteer stipend and travel

Home care volunteer coordination and support

Material well-being - household food garden development

Material well-being - ELC food garden development

Material well-being - housing

Material well-being - food relief

Cognitive well-being - schooling

Transportation - goods and materials

Household sponsorship payments

Sunfield Home

84,533

36,945

100,706

84,151

239,271

62,872

53,845

77,393

19,400

24,877

4,496

8,564

15,082

16,150

13,319

43,933

21,750

907,287

5. Community Development and Direct Child Support (Pietermaritzburg)

Staffing - Director

Staffing - Programme Manager

Staffing - Welfare Coordinator

Staffing - Social Worker

Staffing - Child Care Worker

Staffing - Intern Social Worker

Life skills volunteer stipend and travel

Life skills volunteer coordination and support

Emotional well-being- life skills program

Emotional well-being- life skills camps

36,158

16,427

84,502

120,594

22,399

4,718

18,653

4,287

21,108

59,751

388,597

6. Welfare Services (Richmond)
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Staffing - Director

Staffing - Programme· Manager

Staffing - Welfare Coordinator

Staffing - Social Worker

Staffing - Child Care Worker

Staffing - Auxillery Social Worker

Staffing - Intern Social Worker

Life skills volunteer stipend and travel

Life skills volunteer coordination and support

Emotional well-being- life skills program

Emotional well-being- life skills camps

Emotional well-being- caregiver support

44,193

19,157

103,281

155,233

27,374

35,415

3,909

26,586

5,969

22,577

65,429

20,136

529,259

7. Welfare Services (Pietermaritzburg)

Staffing - Director

Staffing - Programme Manager

Staffing - Health Services Coordinator

Staffing - Nurse

Healthcare volunteer stipends

Health care volunteer coordlnatlon and support

Physical well-being - HIV Education and prevention materials

Physlcal well-being - VCT materials

Physical well-being - Caregiver/OVC clinic travel

Physical well-being - Adherence monitoring and materials

24,106

10,947

73,817

55,513

7,440

5,143

1,446

6,103

124

1,781

186,420

8. Health Services (Richmond)

Staffing - Director

Staffing - Programme Manager

Staffing - Health Services Coordinator

Staffing - Nurse

Healthcare volunteer stipends

Health care - Coordination and support

Physical well-being - HIV education and prevention materials

Physical well-being - VCT materials

Physical well-being - Caregiver/OVC clinic travel

Physical well-being - Adherence monitoring and materials

32,140

13,683

91,120

67,640

13,885

5,514

1,898

6,670

630

1,781

234,961

9. Health Services (Pietermaritzburg)

Staffing - Director

Staffing - Finance/Admin Manager

Staffing -Receptionist

Building and equipment

IT and telecommunications

Database development

General office administration

Auditing

Bank charges

Fundraising and marketing

Staff development

36,158

99,619

26,627

86 ,308

83,790

22,436

26 ,902

13,895

12,403

31,920

20,557

460,615

10. General Operating Expenses (Richmond)
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11. General Operating Expenses (Pietermaritzburg)

Staffing - Director

Staffing - Finance/Admin Manager

Staffing - Receptionist

Staffing - Office Assistant

Building and equipment

IT and telecommunications

Database development

General office administration

Auditing

Bank charges

Fundraising and marketing

Staff development

52,228

121,757

32,544

46,619

103,267

98,258

24,601

31,220

16 ,706

13,892

40,444

26,378

607,914
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