MID-YEAR DONOR REPORT
APRIL 2022 - SEPTEMBER 2022

DIRECTORS REPORT
With the lifting of Covid restrictions, the current year has seen a return to full implementation of
all our projects in accord with our usual timeframes and targets. With staff, all working from the
office again, we have also returned to our regular rhythm in the weekly planning, coordination,
and implementation of our various activities. His has brought with it a sense of familiarity and
routine with far less need for reactive improvisation in service delivery planning and provision
than in recent times.
This year has also seen the start of a new youth-focused pilot project aimed at enhancing the
personal, sexual reproductive health, and economic well-being of unemployed and out-ofschool youth within the communities in which we work. This is an exciting new pilot that seeks
to address some of the challenges faced by youth in South Africa where extremely high levels
of unemployment, poverty, unplanned pregnancies, and HIV prevalence conspire to render
youth, particularly those between 19 and 24, extremely vulnerable.
These positive developments have however been paralleled by some challenges for the
organisation itself.
Firstly, our Finance Manager who was diagnosed with cancer in the last quarter of 2021, has
been absent from work and is only expected to return in November this year. While we are
extremely grateful that his treatment has been so successful, his absence has placed a huge
demand on our Finance Assistant who had to step into the role of Acting Finance Manager over
the last 12 months and manage all aspects of the organisation's finances on his own.
In this regard, Celani has demonstrated exceptional commitment and expertise in ensuring that
our finances remain up-to-date and properly managed throughout this time. We are extremely
grateful to him for his exceptional efforts during this time and extend to him our sincere
appreciation. We also wish to congratulate him for completing the final year of his Bachelor of
Accounting Sciences this year. Similarly, we wish to congratulate Thobile, our Auxiliary Social
Worker, Family Strengthening Facilitator, and ECD Coordinator, for completing her National
Diploma in Early Childhood Development via the Caversham Institute.
The second challenge we have experienced as an organisation is that we have not been able
to secure adequate funding to cover all the costs associated with our Family Strengthening
project for some years now. This is one of the reasons why we have not filled the post of
Programme Manager within the organisation since 2020 and why staff are unlikely to receive
their usual 13th cheque at the end of the current financial year. The absence of a Programme
Manager has placed additional responsibility for the oversight of project implementation and
coordination on my shoulders as Director while, at the same time, I have had to pay attention
to our finances and administration in the absence of our Finance Manager. While this situation
was manageable short-term, it is not sustainable in the long term and our Board has been

working with me to explore options and find a sustainable way forward for the organisation
going into the new financial year.
Yet, despite these challenges, our organisation has remained strong and the implementation
of our various projects and activities has continued without significant ‘on-the-ground’
challenges. This is due to the exceptional commitment of our project Staff and Fieldworkers
who support and deliver services to the children and families we serve with incredible care,
compassion, and commitment. This commitment and its impact were recently acknowledged
by a member in one of the community War Rooms (a service delivery coordinating structure
within communities) when a prominent community leader acknowledged Thandanani and the
work that we do in an impromptu presentation. Taking the floor, she said:
“Members of this forum I would like to take the time to acknowledge Thandanani today.
If I had to rate all the organisations working in our Ward, I would rate Thandanani at
the top. I am not saying that other organisations are not doing good work, but
Thandanani’s programmes and activities fit the needs of our community the best,
especially during these times of high unemployment and poverty. What’s more,
Thandanani’s programmes avoid dependency and instead empower people to change
their circumstances themselves. I would appreciate it if members of this forum could
spread the word and let others know that Thandanani is here to uplift. Their
programmes also create a space for the people of this community to meet, discuss
issues, and support each other. This is particularly important, especially for our
pensioners. As a community, I would like to express our appreciation to Thandanani”
The strength of our “safety net” of Fieldworkers in each of the communities in which we work
was also evident in recent months when members of the community reached out to this network
and anonymously reported concerns regarding several cases of perceived child neglect and
abuse within their community. Upon receipt of these reports, our staff responded immediately
and, where necessary, took action to ensure the well-being of the children concerned.
That the communities in which we work see, trust, and value our work in these ways is high
praise indeed and I am extremely proud of all our Staff and Fieldworkers as it is their work and
commitment that builds relationships and trust within the community.
Finally, I wish to again acknowledge our very many loyal Sponsors, Donors and Champions.
Thandanani is extremely fortunate to have built up a strong and committed group of supporters
many of whom have journeyed with us over several years. This speaks to the commitment of
these individuals and organisations and their desire to make a meaningful difference in the lives
of vulnerable children, but also to their trust in us as an organisation and the value they place
in the work that we do with children, youth, families, and communities.
Sincerely

Duncan Andrew
Director
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FAMILY STRENGTHENING PROJECT

BENEFICIARIES:

OVERVIEW:

In the current reporting period, Thandanani has provided support, via this structured system of
household support and development, to a total of 1216 children, 381 caregivers, and 872 other
adults (indirect beneficiaries) from 381 households across 6 historically disadvantaged
communities.

Thandanani’s Family Strengthening Project involves capacitating and supporting communitybased teams to respond to the basic needs of orphans and vulnerable children (OVC) within
their communities.

Beneficiaries: April 2022 to September 2022

This is done through a structured, holistic and time-limited system of household support that is
designed to address basic material, physical, cognitive and emotional needs and move families
from a state of vulnerability to increased stability and self-reliance over three years. Once this
happens, households exit our system and function independently of our support.
This movement of households through our system ensures that families do not become
dependent on Thandanani and that Thandanani itself can take on new households without
creating an unsustainable demand on our capacity and resources. This sequencing of
interventions is summarised in the table below.
Stage 1: Identification (Months 0 to 3)

Stage 2: Support (Months 4 to 24)

Stage 3: Withdrawal (Months 25 to 36)

Household baseline assessment
Volunteer assignment & fortnightly home
visits
Caregiver placement (needs-based) and
Document & Grant applications

Monthly home visits

Quarterly home visits

Grant access & grant usage monitoring

Grant usage monitoring

Emergency food relief (needs-based)
Provision of critical furniture & equipment
(needs-based)
School attendance & performance
assessment

Health assessment, education & testing

Emergency food relief (needs-based & until
grant secured)
Food garden development & support
(voluntary)
Access to Self-Help / Micro Finance groups
(voluntary)
School attendance & performance
monitoring
School uniform provision (need & criterion
based)
Home-Based Early Childhood Development
for Caregivers of children under 5
(Voluntary)
Health monitoring & treatment compliance
support (voluntary)
Access to individual or family counselling
(voluntary)
Family engagement in memory work
(voluntary)
Access to OVC life-skill program (voluntary)
Access to Children’s support group
(voluntary)
Access to Caregiver support groups
(voluntary)

Food garden monitoring& phasing out

School attendance & performance
monitoring

Families Supported
Apr 2022 – Sep 2022

Total

Active Households (At the start of the Reporting Period)

301

New Households (During the Reporting Period)

80

Withdrawals from Households (During the Reporting period)

21

Active Households (At the end of the Reporting Period)

360

Total Number of Households Supported (During the Reporting Period)

381

Total Beneficiaries Supported:
Apr 2022 – Sep 2022
Males

Females

Caregivers

13

368

Children

629

587

Other Adults (Indirect Beneficiaries)

431

441

Males
Children 0 - 5

147

Total

Active Beneficiaries as at:
30 Sep 2022
Males

Females

Total

381

13

347

360

1216

570

577

1147

872

405

416

821

Females

Total

Males

Females

Total

129

276

139

122

261

Children 6 - 10

184

184

368

171

173

344

Children 11 - 15

226

200

426

192

209

401

Children 16 - 18

72

74

146

68

73

141

Males

Females

Total

Males

Females

Total

Health monitoring

Caregivers 18 - 35

7

83

90

7

80

87

Access to individual or family counselling
(voluntary)

Caregivers 36 - 55

4

159

163

4

153

157

Caregivers 56+

2

126

128

2

114

116

Males

Females

Total

Males

Females

Total

Other Adults 18 - 35

286

285

571

268

268

536

Other Adults 36 - 55

93

94

187

86

87

173

Other Adults 56+

52

62

114

51

61

112

Household baseline re-assessment
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In line with our staged model of support aimed at moving households from vulnerability to
increased stability and self-reliance, 21 households have exited the programme in the current
reporting period and 80 new households have joined the programme. The net effect is that the
number of active households supported by Thandanani increased from 301 on 1 April 2022 to
360 by the end of the current reporting period.

ACHIEVEMENTS:

Of the households that exited the programme, 13 (62%) graduated from the programme and
are now more stable & self-reliant & better able to meet the basic material, physical, cognitive,
& emotional needs of the children in their care; 3 (14%) left because they relocated outside of
our areas of operation; and 5 (25%) left for other reasons. The remaining 360 households are
still in the process of completing the programme.

During the current reporting period, our Family Strengthening team has continued to work hard
to ensure the delivery of services to households supported by Thandanani. Highlights of our
service delivery to beneficiaries are provided below.

All of Thandanani’s Family Strengthening activities target the material, physical, cognitive, and
emotional well-being of OVCs and are designed to address immediate needs and move families
from a state of vulnerability to increased stability and self-reliance over a three-year period.

BENEFICIARIES

Actual

Target

% Achieved

Households at start of period

301

New households during period

80

Withdrawals during period

21

Active households at end of period

360

500

72%

Total households supported during the reporting period

381

500

76%

Caregivers receiving support (during the reporting period)

381

500

76%

Children receiving support (during the reporting period)

1216

1500

81%

Other adults receiving support (during the reporting period)

872

1250

70%

Since April 2007, Thandanani has provided support to a total of 16,414 beneficiaries across
2,658 households through its Family Strengthening Programme.

REGULAR HOME VISITS:
Once on our database, households are allocated a trained Home Care Fieldworker who is
responsible for visiting the family regularly to monitor their well-being and help address their
basic needs. It is through these monitoring and support visits that Thandanani provides care
and support and responds to the basic needs of families.
SUPPORT VISITS

Actual

Target

% Achieved

Monitoring home visits (Staff)

190

125

152%

Monitoring & Support visits (Fieldworkers)

1588

1750

91%

Grant Usage monitoring visits (Fieldworkers)

1547

1400

111%

School Attendance & Performance monitoring visits (Fieldworkers)

1212

1000

121%

Emotional Well-being monitoring visits (Fieldworkers)

1487

1400

106%

Physical Well-being monitoring visits (Fieldworkers)

1577

1400

113%
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CASE STUDY: HOUSEHOLD EQUIPMENT

Material Well-Being

Sibongile (55) is an unemployed, single mother struggling to care for her teenage son, Sihle
(15), following the death of her husband in 2021 as a result of Covid.

EMERGENCY HOUSEHOLD SUPPORT:
Where households on Thandanani’s database are assessed to be living in conditions that
threaten their physical well-being (health and safety) Thandanani provides basic household
equipment such as stoves, pots, and bedding to ensure that households have the basic “tools”
necessary to address their immediate survival needs. Thandanani also provides families with
short-term relief through the issuing of food vouchers until such time that they receive the state
grants for which they qualify.
MATERIAL WELL-BEING

Actual

Target

% Achieved

Households provided with basic household equipment

38

36

106%

Children benefiting from equipment provision

95

108

88%

Adults benefiting from equipment provision

94

90

104%

Households issued food vouchers

91

60

152%

Food vouchers issued to households

253

240

105%

Children benefiting from food vouchers issued to households

336

180

187%

Adults benefiting from food vouchers issued to households

276

150

184%

Her late husband passed away immediately after building a four-roomed house for the family.
So while Sibongile and Sihle do have a roof over their head, they have very little in the way of
furniture and basic household equipment. For Sibongile, this was not only a practical problem
but also a social problem as she felt too embarrassed to invite anyone to their home which,
while it looked nice from the outside, was poorly equipped and furnished on the inside. This can
be particularly challenging as a woman can often be judged quite harshly in Zulu culture if they
do not take pride in their kitchen. So when Thandanani arrived with a package of basic utensils,
pots, pans, cutlery, and a new two-plate stove for the family Sibongile was overwhelmed.
As she signed acknowledgement for the delivery, tears rolled down her cheeks. “My heart is
beating fast,” she said, “I cannot believe that Thandanani is giving me all this ‘Mahalla Ha’ (for
free). It is amazing because I was ashamed of my kitchen but as of today, I will happily allow
my neighbours to come into my kitchen. Thank you so much Thandanani - Siyanithanda
kakhulu (We love you very much)”

CASE STUDY: FOOD VOUCHERS
The Mkhize family consists of 11 family members - four adults and seven children. Recently,
the only employed member of the family passed away and the family was left struggling to
survive off a few Child Support Grants and Gogo Makhize’s pension.
When our Fieldworker visited the family to drop off food vouchers, the Caregiver cried as the
family had not eaten that day. Gogo Mkhize said that she was planning to go to the local spaza
shop that afternoon to ask them to give her maize meal, cooking oil, and potatoes on credit as
they simply did not have any food in the house.
The food vouchers that Thandanani provided enabled the family to purchase enough to see
them through until their next grant payment and helped them avoid the never-ending cycle of
debt that so often arises in these situations.
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FOOD GARDEN DEVELOPMENT:
To strengthen the food security of families and supplement their nutritional needs, Thandanani
encourages and supports families in the establishment of food gardens. These food garden
development activities are a key form of support for households as they increase food security,
reduce expenditure on food items, and can even provide additional income through the sale of
excess produce.
MATERIAL WELL-BEING

Actual

Target

% Achieved

Number of new household food gardens established

35

36

35

Number of food gardens expanded

32

36

32

Number of Children benefiting from new food gardens

96

108

96

Number of Children benefiting from expanded food gardens

112

108

112

Number of existing food gardens supported

64

Needs-based

CASE STUDY: FOOD GARDEN DEVELOPMENT
The Dastile family look after eight vulnerable and two orphaned children. When our Food
Garden Fieldworkers discussed the possibility of establishing a food garden with our
assistance, the family were extremely positive and excited about this opportunity.
However, while the family had a large piece of land, it was overgrown with thick vegetation and
so had to be cleared before a garden could be established. Much to our surprise, just two weeks
after our initial discussion when we arrived with the fencing materials for the garden, we found
that the family had already cleared the land themselves.
What’s more, all the family members, including the children eagerly participated in helping to
erect the fence, prepare the soil, and plant the first seedlings.

SELF-HELP GROUPS:
Thandanani has been facilitating the establishment of Self-Help Groups for several years now.
Participation in these groups is aimed at enhancing income security by enabling Caregivers to
be part of a self-regulated system of savings and loans that provides them with access to funds
in emergencies and capital to initiate small income-generating activities for themselves and
their families.

This expansion has enabled the family to produce vegetables beyond what they need for
themselves and so they have now started to sell their surplus produce to neighbours thereby
generating additional income for themselves.

Once groups are formed, they are provided with support for two years before becoming
independent of Thandanani. During this time they are taken through several support phases.
In the first 4 months, trained Facilitators capacitate groups in the management of their weekly
savings and loans. In the next 4 months, group members are provided with practical input on
micro-enterprise development aimed at enabling them to consider, identify, plan, and initiate a
micro-enterprise for themselves. In the final 4 months of the first year, participants who have
initiated micro-enterprises draw on the group itself and Thandanani’s Facilitator, for practical
support and problem-solving as they initiate and grow their businesses.

Their success has even inspired neighbouring families to revive or establish their own food
gardens and they often seek advice from the Dastile’s in doing so.

This continues into the second year of support. However, during this period, groups increasingly
self-regulate their activities and are visited less often by Thandanani’s Facilitators. Once they

What’s more, even though the municipal water supply in the area is not very reliable, the family
have accessed water from alternative sources to ensure that their garden is well maintained.
As a result of this enthusiasm and the successful management of the garden by the family,
Thandanani assisted the family to expand their garden even further some months later.
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reach full independence, group members continue to meet but now regulate the savings and
loans and enterprise development activities themselves.

Gogo Ndlovu was so traumatised by the loss of her daughter and the random and senseless
nature of her death that she barricaded herself in her home and hardly ventured out.

In the current reporting period, Thandanani has established 10 new SHGs. Four of these are in
the first phase of support (Savings & Loans) and five are now in the second stage of support
having just started the Micro-enterprise Development phase.

Recognising her trauma, group members regularly visited Gogo Ndlovu to provide support and
eventually decided, with her permission, to hold their weekly meetings at her home.

MATERIAL WELL-BEING

Actual

Target

% Achieved

Active Self-Help Groups (SHGs)

10

9

111%

Active Self-Help Groups Participants

182

162

112%

Children benefiting from adult participation in an SHG

518

486

107%

469

405

Other adults benefiting from adult participation in an SHG
Combined savings by members to date
Average savings per member

116%

R37,578

N/A

R206

N/A

R12,920

N/A

Total number of loans taken by members

170

N/A

Average size of loans taken

R76

N/A

Combined value of loans taken by members to date

Although this situation is still extremely painful for Gogo Ndlovu, she is now starting to talk about
the incident and how it has affected her and her family. In doing so, she has expressed her
gratitude for the care and support she has received from her fellow group members.
Note: Thandanani is monitoring this situation and will refer Gogo Ndlovu and her family for professional
counselling should this be necessary.

CASE STUDIES: SELF-HELP GROUPS
Just two months after joining one of our new Self-help Groups, Thandiwe was fortunate enough
to secure full-time employment for herself. This meant that she was no longer able to attend
the weekly meetings of her group and so had no choice but to resign as a member.
When she met with the group for the last time, she explained that she really did not want to
resign from the group as the friendships she had established and the support she had felt had
become important to her. So much so, that she said that she wanted to continue to support the
group even though she would no longer be able to attend their regular meetings. To do this,
she said she had decided to donate R100 a month to the group from her new salary. She said
the members should use this money to grow and strengthen the group even in her absence.
Thandiwe made her first contribution to the group in August this year. This is an indication of
the value of these groups beyond their primary purpose as a mechanism for economic
empowerment. They also serve as a valuable support for members and so strengthen social
cohesion within communities.
The significance of these groups as a support system was again illustrated in another SHG,
when participants rallied in support of one of their members, Gogo Ndlovu, after the tragic loss
of her daughter in a fatal shooting that occurred when she was robbed of her mobile phone and
purse.

CHILD PROTECTION, FOSTER CARE, & GRANT ACCESS:
As a formally registered Child Protection Agency with the Department of Social Development,
child protection is at the heart of Thandanani’s work. Our Social Workers are specifically tasked
with the implementation of direct child protection related activities within the organisation
including the placement of orphaned children in foster care and the processing of related grants,
and the removal, counselling, and placement in alternative care of neglected or abused
children.
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In this process, our priority is to secure the commitment of a member of the extended family as
a foster parent. Failing this, our Social Workers, in consultation with the family and relevant
community stakeholders, identify suitable foster parents within the local community or, if
necessary, in a residential childcare facility. Once placed, Thandanani formally processes a
foster care application on behalf of the family and assists them to secure the grants to which
they are entitled. Thereafter, Thandanani facilitates the renewal of these grants whenever
required.
MATERIAL WELL-BEING

Actual

Target

% Achieved

Intake interviews & follow-up consultations by Welfare staff

131

Need-based

Home visits by Welfare staff

77

Need-based

Grant applications submitted

191

Grants approved

170

180

106%

Court Dependent

for them when her sister, the children’s biological mother, passed away four years ago. The
Fieldworker reported that, despite the Aunt’s best intentions, she was unable to adequately
provide for the children as she was unemployed. The Fieldworker stated that the children had
inadequate clothing and food and that their two-roomed mud house was falling apart.
Once Staff assessed the families' situation, they were brought onto our Family Strengthening
programme and were immediately assisted with food vouchers and basic household equipment
while our Social Worker began the process of formally placing the children in the care of their
Aunt and securing the Foster Care grants for which they qualify.
However, as the biological father’s whereabouts were unknown, the Social Worker first had to
place a notice in the local community newspaper in an attempt to trace the father and other
relatives. As no other relatives were found, the children were officially placed in the care of their
maternal Aunt who then began receiving Foster Care grants for all the children. This has had a
huge impact on the well-being of the children as their Aunt now has the means to provide for
the basic needs of these children.

CASE STUDY: Placement & Grant Access

CASE STUDY: Child Protection

One of Thandanani’s community Fieldworkers alerted staff to the plight of the Nkomo family
earlier this year. The family consists of five children and their maternal Aunt who began caring

In another instance similar to the case above, a Thandanani Fieldworker received an
anonymous call from a community member who reported that she was concerned about a
young boy in her area. She said that the child seems to have dropped out of school and is
always wearing torn and dirty clothes. She said she was also worried that the child may be
being physically abused by his unrelated foster mother who was meant to be caring for him.
Upon receipt of this report, our Social Worker immediately arranged a visit to the home to
assess the situation. What she discovered is that the young boy concerned had become
increasingly rebellious as he got older. So much so, that he was now no longer responding to
any form of guidance or discipline from the Caregiver, and had started leading a nomadic
lifestyle. The school also reported that he had been stealing food and other possessions from
his classmates and that he often skipped school altogether or absconded during the school
day.
The Social Worker also engaged the child themselves in a couple of one on one counselling
sessions but was unable to establish any meaningful rapport with the child. As a result, it was
agreed that it would be in the best interest of both the child and the family if he were placed in
a more structured and contained environment.
As such, our Social Worker arranged a placement for him at a local residential School of
Industries but with access to his family through regular visitations. Since being placed, the child
is reportedly doing well and is happy to be safe and protected.
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SCHOOL ATTENDANCE & PERFORMANCE MONITORING:

Cognitive Well-Being

In addition to the provision of school uniforms, Thandanani’s Fieldworkers also regularly review
school reports to monitor school attendance & performance of the children on our database.

SCHOOL UNIFORM PROVISION:
Many families on our database cannot afford to purchase school uniforms and stationery for
the children in their families attending school. As a result, these children often attend school in
old “hand me down” uniforms. This often sets them apart and makes them vulnerable to
stigmatisation and ostracism. Consequently, at the start of each school year, Thandanani
assesses the condition of the school uniforms of the children on our database and, where
necessary, provides vouchers for the purchasing of uniforms for those children whose uniform
requires replacing. This helps prevent the child from being stigmatised at school and helps
foster acceptance and encourage school attendance.
COGNITIVE WELL-BEING
Children receiving school uniform items

Actual
8

Target

The outcome of these visits is shared with Caregivers who are encouraged to ensure that the
children go to school and have an opportunity to focus on their homework and preparations for
examinations once they get home. In this way, our Fieldworkers provide support and
encouragement and identify and address any attendance & performance difficulties as these
arise.
COGNITIVE WELL-BEING

Actual

Target

% Achieved

School Attendance & Performance monitoring visits (Fieldworkers)

1212

1000

121%

Children benefiting from School Attendance & Performance Monitoring

1005

1000

101%

% Achieved

Need-Based

CASE STUDY: SCHOOL UNIFORM PROVISION
Our Fieldworker in Upper-Noshezi, one of our new areas of operation, recently came across a
family with 6 children who were being cared for by their aunt following the loss of their parent.
As the Fieldworker got to know the family, she discovered that fourteen-year-old Lindelani, the
eldest of the children, had dropped out of school because he was being teased by his
classmates about his pants being torn and his shoes being broken. Since dropping out of
school, Lindelani had also reportedly started smoking dagga (marijuana).
When our Fieldworker chatted to Lindelani about this, he indicated that he would happily go
back to school if he had a proper school uniform because then the teasing would stop.
With this information, our Fieldworker, accompanied by our Family Strengthening Facilitator for
the area, visited the school to discuss the child’s situation and arrange for his return to school.
The Principal agreed that Lindelani should return to school but asked if our Fieldworker could
monitor him and check his school work at least once or twice each month.
As our Fieldworker visits the family regularly she agreed to check his school work and assist
him whenever she could. With these arrangements in place, Thandanani provided the family
with school uniform vouchers so that they could purchase new uniforms and Lindelani could
return to school. Since his return, Lindelani has been attending regularly and his performance
is steadily improving as he catches up with the work that he missed.

CASE STUDY: SCHOOL ATTENDANCE & PERFORMANCE MONITORING
The Xaba family is a big family comprised of 4 adults and 7 children. The head of the family,
Gogo Xaba, is 68 years old and is struggling to provide for the basic needs of the children. Of
the seven children, two were abandoned by their parents when they were quite young and, as
a result, Gogo Xaba does not have their birth certificates. This has meant that, while the other
children in the family attend school, these children have been denied access because they do
not have birth certificates.
Our Fieldworker reports that when she met these children for the first time, they did not show
any signs of joy. They weren’t even playing with the other children. When she spoke to them
privately they said “You know what Aunty, we sometimes wish that we were not born at all,
because it is not nice to see other children waking up in the morning getting ready to go to
school. Our mother deprived us of that opportunity which is our right as South African children
and we were not happy at all Aunty.”
That same day, Thandanani’s Fieldworker visited two Primary Schools in the area with which
we have good relationships. Fortunately, one of the schools was willing to accommodate the
children even though they did not have birth certificates which we will assist the family to secure
in due course. “The smiles on the children’s faces when they were told this news was a joy to
behold” the Fieldworker reports. One even asked when they could start.
During a follow-up visit to the school, we received reports that the two boys attend school every
day and are often the first children to arrive each morning.
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CASE STUDY: MEMORY WORK

Emotional Well-Being

Ulwazi, her husband Sihle, and their son Olwethu had been living together with Ulwazi’s sister,
Thandi, her husband’s brother Kagiso, and their son Mandla.

MEMORY WORK:
One of the early interventions undertaken with households on our database is Memory Work.
This involves a trained Fieldworker working with the caregiver and children in the household to
construct a “Memory Box” in which they can keep items that help them remember and honour
the people they have lost in their lives. This process not only enables the family to engage and
process their grief but also deepens the relationship between the family and the Thandanani
Fieldworker allocated to support them.

However, when Mandla was still a toddler his mother, Thandi, left him in Ulwazi’s care when
she travelled to another city looking for work. Thandi never returned and so Mandla was being
raised by his father, with the help of his aunt and uncle.
Then, not long after Mandla’s mother abandoned the family, his father, Kagiso, got into an
argument with another of his brothers. Unfortunately, this argument turned violent and Kagiso,
Mandla’s father, was fatally stabbed by his brother. This left Mandla orphaned and in the care
of his aunt and uncle, Ulwazi and Sihle.
Ulwazi and Sihle raised Mandla as their own and never had the courage to tell him what had
happened to his mother and father who Mandla had no real memory of.

EMOTIONAL WELL-BEING

Actual

Target

% Achieved

Households where memory work has been completed

56

36

156%

Children benefiting from Memory Work

170

108

157%

So when our Fieldworker introduced the idea of Memory Work to the family and explained what
the process involved, both Ulwazi and Sihle were concerned that tracing the family tree, and
recounting the families’ history, would be traumatic and so they were not sure that this would
be a wise thing to do.
However, after several conversations with the Fieldworker and some time to think about it, they
agreed to the process as they said they always knew they would have to tell Mandla about what
happened to his biological parents but they just did not know when or how they would do it.
The Memory Work process involves several different exercises and activities that help the
family tell the story of their history. It was during one of these exercises that Ulwazi and Sihle
were able to recount the story of what happened to Mandla’s father. Upon hearing the story,
Mandla became withdrawn and eventually asked to be excused as he said he needed time
alone.
The next day he visited the Fieldworker’s home and asked if he could speak with her. He told
her how he was feeling and what he was thinking and, after some time, he asked if it would be
possible for Ulwazi and Sihle to join them as he wanted them to know what he was feeling and
so Ulwazi and Sihle joined the conversation and the four of them talked for some time.
Although the conversation was intense and emotional, the family expressed their relief that the
story of Mandla’s parents was now out in the open and that, despite it being difficult for him,
Mandla was processing the news well.
Since then, the family reports that they have had several more conversations together and that
this has been good for them all. They reported that Mandla is doing well.
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SUPPORT GROUPS & LIFE-SKILL PROGRAMMES:
Apart from the regular Fieldworker home visits, emotional support is provided to the children on
our database through Fieldworker-run Children’s Groups (for children aged 7 – 10) and Lifeskill Programmes (for teens aged 11+).
These programmes are aimed at assisting children to process their experiences, enhance their
resilience, and develop positive coping strategies and life skills. As with the Caregiver Support
Groups, these groups also provide children with an opportunity to meet others who have
experienced similar challenges and hardships and to support and befriend each other.
Thandanani also facilitates Caregiver Support Groups that engage caregivers around common
issues such as loss & the burden of care and assists them in the development of supportive
relationships with the children in their care. In addition, these groups act as a natural support
group as caregivers can meet others in similar situations, and share & support each other in
the challenges they face.
EMOTIONAL WELL-BEING

Actual

Target

% Achieved

1487

1400

106%

Children completing Life-skills groups

99

90

110%

Children completing Children's Support groups

68

60

113%

Caregivers completing Caregivers Support groups

63

60

105%

Emotional Well-being monitoring visits (Fieldworkers)

She said that many of the topics and issues that were discussed in the group sessions had not
only provided her with a greater insight into her own struggles and those of Mabali but had also
provided practical suggestions and techniques to her deal with situations. She said this had
helped her a lot and that she now realised that her grandchild needed her and that she was
determined to help and support her now more than ever.
At the same time that this was happening, Mabali was participating in the Life-skills group and
she too reported having a positive experience. Before joining the group she seemed to lack
self-esteem and ambition and saw herself as different to others but, during the programme, she
seemed to come out of her shell. She became increasingly open and active in the sessions.
Gogo Elly said that she even noticed this change at home when Mabali started telling her about
the sessions and what the group did each week.
As a result, Gogo Elly has found it easier to engage with Mabali and they have even started
talking about what she is going to do next year, once she has finished high school. All in all,
both Gogo Elly and Mabali benefitted from the programme and both have expressed their
gratitude to Thandanani for the experience.

CASE STUDY: SUPPORT GROUPS & LIFE-SKILL
Gogo Elly has been caring for her granddaughter, Mabali for several years now, following the
death of her daughter. When Thandanani first met Mabali and her grandmother Gogo Elly,
Mabali came across as quite withdrawn and was not very engaging or responsive. Gogo Elly
explained that Mabali had been like this since the loss of her mother and that she had been
worried about her a lot as she seemed demotivated and uninterested in life.
As a result, our Fieldworker invited Gogo Elly to join one of our Caregiver Support Groups and
Mabali to join one of our Life-skill Programmes for teens.
After attending these programmes, Gogo Elly told the Fieldworker that she had enjoyed the
opportunity to engage with other Caregivers in a similar situation to her own. She said hearing
their stories and being able to share her own had helped her a lot.
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Recognising her anxiety, the Fieldworker spent significant time with her during pre-counselling
discussing and helping her process her concerns. The Caregiver eventually agreed that,
although it might be hard at first, knowing the status of the children would enable her to ensure
appropriate care and treatment should any of them test positive.

Physical Well-Being
HEALTH EDUCATION, ASSESSMENT, SCREENING, & TESTING:
Poor nutrition, inadequate knowledge and awareness, and challenges in accessing health
services often compromise the health of children in households that we work with. To address
this Thandanani conducts comprehensive health assessments and screening - including
voluntary HIV counselling & testing - of family members in the households that we support. In
this process, family members are educated on the basic signs and symptoms of common
ailments and appropriate treatment responses. Thereafter Thandanani’s Fieldworkers monitor
the health of family members during their regular home visits. Where health concerns are
identified, Fieldworkers refer the family member to the local clinic for appropriate assessment
& treatment and then follow up to ensure adherence and treatment compliance. Since
September 2020, Thandanani’s health education, screening & testing visits have included
COVID-related education and symptom screening & monitoring.
PHYSICAL WELL-BEING
Physical Well-being monitoring visits (Fieldworkers)

Actual

Target

% Achieved

1577

1400

113%

Families where health education has been completed

38

30

127%

Children undergoing basic health assessments

103

90

114%

Adults undergoing basic health assessments

86

75

115%

Children offered VCT

93

81

115%

Adults offered VCT

75

68

111%

Children who undertake VCT

59

73

81%

Adults who undertake VCT

50

61

Children who test positive

1

N/A

Adults who test positive

2

N/A

The children were subsequently screened and tested as per our usual protocols. None of the
children tested positive for HIV but during the assessment of one child, the Fieldworker noticed
that she had a skin rash and was somewhat underweight. The fieldworker advised the Caregiver
to take the child to the local clinic for a check-up but also provided them with a supply of
multivitamins.
In a follow-up visit some two months later, the Fieldworker noted a significant improvement in
the child’s appearance. The rash had gone and the child had started to gain some weight. The
Caregiver said she was very grateful to Thandanani as she said she didn't realise that such a
simple intervention could make such a big difference.

82%

CASE STUDY 1: HEALTH EDUCATION, ASSESSMENT, SCREENING, & TESTING
During a health education, assessment, screening, & testing visit to one of our newer
households in Upper Noshezi, the Caregiver was extremely reluctant about the children being
tested for HIV. She said she was afraid that if they tested positive she would not be able to
accept it.
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HOME-BASED ECD PROJECT

To support the development of younger children, Thandanani facilitates a Home-based ECD
Programme for Caregivers of children under six. This programme teaches basic child
developmental principles; engages Caregivers around the importance of stimulating learning in
young children; and capacitates them with simple techniques to engage children through
intentional play using everyday items found in the home and toys made from waste materials.
In this way, Thandanani promotes an understanding of basic early childhood development and
its importance; and fosters a culture of intentional engagement by Caregivers with their children.
Thandanani’s Home-based ECD program targets beneficiaries from our Family Strengthening
Programme and the wider community. This is because not all Thandanani’s beneficiaries have
young children in their households and groups need to be formed from people living close to
each other as ECD groups meet weekly.
In the current reporting period, 59 Caregivers and 91 Children participated in the programme
with 25 (42%) Caregivers and 43 (47%) Children being from households supported through
Thandanani’s Family Strengthening Programme.
HOME-BASED ECD

Actual

Target

% Achieved

Children benefiting from Caregiver participation in ECD Groups

91

80

114%

Caregivers of children <6 participating in ECD Groups

59

60

98%

ECD-related home visits (Fieldworkers)

329

360

91%

visual difficulties on the part of the child. The Facilitator expressed her concerns to the
Caregiver during a home visit and illustrated these by asking the child to post lids of different
shapes and sizes through the corresponding holes in a container which the three-year-old was
unable to do as it would seem, she could not see the corresponding holes properly. The
Caregiver has subsequently made an appointment for the child to have her eyes tested.
CASE STUDY 2: HOME-BASED ECD
A mother of twins participating in another of our ECD groups shared difficulties she was
experiencing raising her two daughters one of whom is both physically and mentally challenged.
The mother explained that one of the twins is unable to speak, does not engage in play even
with her sister, and struggles to hold things because of physical challenges in her hands.
Throughout the programme, the Facilitator observed significant changes in the child herself and
the mother’s interaction with the child. When they were given a play mat the little girl tried to
say something to express her feelings regarding the mat’s beautiful colours. During subsequent
sessions she also started to engage in the activities more freely, paying attention and trying
hard to do what others were doing, with her mom encouraging and supporting her in her efforts.
At the end of the programme, the mother thanked Thandanani for facilitating the programme.
She said that she learnt a lot from the sessions and was amazed at just how much improvement
she had seen in her daughter as a result of the programme.

CASE STUDY 1: HOME-BASED ECD
When implementing this year’s Home-based ECD programme, Facilitators became aware of
one mother who did not allow her 5-year-old to play outdoors. When the Facilitator inquired
about this the mother explained that when she was a child she was never permitted to play
outside by her parents and she was simply following their example as she thought it was the
right thing to do. Through her participation in the programme, and especially through her
engagement in the positive parenting sessions, this mother recognised how these restrictions
were limiting the development of her child and subsequently shifted her stance about outdoor
play. She thanked Thandanani for inviting her onto the programme saying that her whole
approach to her child had changed as a result.
In another instance, Facilitators noticed a 3-year-old struggling with many of the programme’s
play activities. Through observation of the child during play the Facilitator began to suspect
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CASE STUDY 3: HOME-BASED ECD
The mother of another three-year-old boy was reluctant to join our ECD programme when
invited to do so by one of our Fieldworkers. Initially, she regarded the programme as a waste
of time but kept attending even while complaining all the time. Being aware of the fact that the
mother had an alcohol addiction, the Fieldworker and fellow participants remained warm and
open despite the mother’s constant complaining.
Then after attending the Child Protection sessions, the mother’s behaviour started to change
quite noticeably. While she still consumed alcohol she limited her consumption and adopted a
much more positive attitude towards the program and, more importantly, her child himself. She
is now taking much better care of her son and is much more engaged with, and protective of
him than she was before. She thanked Thandanani for facilitating the programme in her
community and especially thanked the Fieldworker for being patient, trusting, and believing in
her.
The impact and importance of our ECD programme for the participants themselves were
demonstrated this year when members of one group decided to continue to meet beyond the
close of the programme to work together to find ways to improve their life circumstances. As a
result, this group has formed an informal cooperative where they buy goods in bulk to sell within
their community to generate additional income for themselves.

YOUTH ENTREPRENEURSHIP DEVELOPMENT ACADEMY

This year has seen the start of an exciting new pilot project that we have called the Zenzele
Academy – ‘Zenzele’ meaning ‘Do it for yourself’.
This project builds on our previous experience in a similar project that started in 2017 but was
significantly disrupted by, amongst other things, the Covid lockdowns and restrictions on group
gatherings.
With these restrictions now a thing of the past, Thandanani has secured the support of a new
Swiss donor, Terre des hommes (Tdh), to implement a revised eighteen-month pilot with a
focus on the personal, sexual reproductive, and economic empowerment of youth.
With poverty, unemployment, unplanned pregnancies, and HIV prevalence rates being as high
as they are among the youth in South Africa, this project offers youth both an opportunity and
a means through which they can take charge of their future and “do it for themselves”.
An overview of this programme is presented in the graphic below:
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With the appointment of project staff in July this year, the engagement of community
stakeholders and recruitment of youth participants commenced in August, and the first group
meetings took place in September.
To date, we have formed one group in each of three communities with a combined total of 71
unemployed youth between the ages of 19 and 24 who are not currently in any form of school,
further education, or training having started the programme.
These groups have all completed the “Team-Building” component of the first module and are
about to embark on the Personal Development component. This component will end with a twoday residential camp to consolidate the Personal Development component. This will be followed
by a short break ahead of the Sexual Reproductive Health component that will start in late
October.
A summary of the demographic profile and attendance rate of the youth currently participating
in the project is provided in the tables below:
PARTICIPANT DEMOGRAPHICS
Age

Female

Male

% Total

19

7

3

14%

20

13

2

21%

21

14

1

21%

22

10

3

18%

23

9

3

17%

24

6

0

8%

Total

59 (83%)

12 (17%)

71

PARTICIPATION TO DATE
Attendance

Female

Male

% Total

Above 70%

41

9

70%

60 to 69%

6

1

10%

Below 60%

12

2

20%

Total

59 (83%)

12 (17%)

71
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SCHOOL MAKE-OVER PROJECT

GOODS-IN-KIND & PRIVATE DONATIONS:

After a forced two-year pause due to Covid restrictions, Thandanani’s longstanding
collaboration with Epworth Girls High School in the makeover of a community school, crèche,
or home was reinitiated this year when Epworth learners spent two days refurbishing the
Sinenhlanhla Crèche in Upper Noshezi. The project culminated in a handover ceremony on the
second day, with learners and staff from the crèche expressing their gratitude through song and
dance. Once again an enriching experience for all involved. Thank you to Epworth for again
making this possible. Below are some before, during, and after pictures of the makeover.

Every year Thandanani’s incredible supporters surprise us with a variety of “goods-in-kind”
donations. This year was no exception. To date, we have received a pile of hand-knitted
beanies & scarves, clothing, shoes, school uniform items, chips & sweet packs, and even
easter eggs for distribution to our beneficiaries. A huge Thank You to all those who contributed,
including:
Jerry
Londiwe Ndlovu
Nokwazi Masondo
Nombuso Jiyane
Nomthandazo Thabethe
Ntokozo Nxumalo
Sylvia Dlamini

Vivi O'Neill
Akhona Dlamini from Linpark High School
Carey Wilson from The Wykeham Collegiate
Bongiwe from Refinery
Mbuso Duma from Ubuntu Development Initiative
Marlyn Evans & the Friends of St Johns
Brand Barrow Communications on behalf of SANRAL

We also continued to receive regular donations of vitamins from Veronica Tooke, a Neolife
distributor, for distribution to targeted children in need of a physical boost.
In addition to all these amazing goods-in-kind contributions, we have again received monetary
contributions from several private individuals and smaller local companies. This year we have
received contributions from, amongst others:
ER Browne Incorporated (Razia Seveundan)
Partners in Development (Lindi Still)
Cathy Duff
Jason Londt
Nadira Moodley
Richard Moodley
Celani Cwera

S'the Ngubane
Leon Emeka
M Stevens
Geert Jew
Tamsin Cherry
Stacey Allison Mapstone

Contributions have also been made to the Penny Haswell Education Fund, which we manage
on behalf of the Haswell family. These include contributions from Beverley
Haddad and Neil Fox.
On behalf of the very many children and families who benefitted from
this incredible generosity, Thandanani extends its sincere appreciation
to all of you champions 4Kids!
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FUNDING & FINANCES
EXPENDITURE

Provisional Financial Report: Thandanani Children's Foundation
Statement of Accounts
For the period 1 April 2022 - 30 September 2022

Income & Expenditure

INCOME
OVC FAMILY STRENGTHENING PROJECT
4Kids Fundraising Income (Individual Donors)
Community Chest
Corporate Income
Department of Social Development
Durban Thekwini Education Trust
Epworth High School
Hulamin
Kindermissionswerk (Die Sternsinger)
Kindernothilfe
Midmar Mile
Old Mutual Staff Giving & Foundation Funds
Wiphold NPO Trust
ECD PROJECT
Kindernothilfe (ECD)
ZIVIKELE HEALTH RESEARCH PROJECT
University of Connecticut

2,175,353
17,715
12,500
16,800
185,396
16,000
60,000
140,000
275,756
1,097,945
18,000
254,841
80,400
195,887
195,887
37,836
37,836

ZENZELE YD PROJECT
Terre Des Hommes Schweiz

500,000
500,000

INVESTMENT AND OTHER INCOME
Investment Income
Sundry Income
Other Non-Contractual Income
VAT Refund Income Received

282,793
31,937
23,943
226,913
-

TOTAL INCOME: Year-to Date

3,191,869

FAMILY STRENGTHENING PROJECT
Staffing (Director)
Staffing (Finance & Admin Manager)
Staffing (Finance Assistant)
Staffing (Data Administrator)
Staffing (Sponsorship Administrator)
Staffing (Administrator / Receptionist)
Staffing (Snr Social Worker)
Staffing (Social Workers)
Staffing (FS Facilitators)
Staffing (SHG Facilitator)
Staffing (FG Facilitator)
Staffing (FS Driver)
Staffing (Snr. SHG Fieldworker)
Staffing (P/T Fieldworkers)
Material Well-being: Food Garden Development
Material Well-being: Food Garden Expansion
Material Well-being: Emergency Repairs & Equipment
Material Well-being: Emergency Food Relief
Material Well-being: Self-Help Groups
Material Well-Being: Full Birth Certificate Refunds & Adverts
Cognitive Well-being & Development (School uniforms)
Emotional Well-Being - Household Memory Work
Emotional Well-being - Life-skill Program
Emotional Well-being - Caregiver Support Groups
Emotional Well-being - Children's Support Groups
Physical Well-being - Health Services Supplies
Caregiver / Child Travel refunds
Sunfield Home
School Make Over (Special Project - Epworth)
Buildings & Equipment (Rent, Insurance & Maintenance)
IT & Telecommunications
Database Development & Management
General Office Administration
Auditing
Finance & Accounting Charges
Transport (Family Strengthening)
Staff Development
Fundraising & Marketing

2,594,291
316,601
138,351
102,537
76,541
43,352
48,654
119,078
180,865
216,661
92,661
92,565
36,683
42,751
286,519
84,864
41,500
26,331
60,378
4,853
300
810
3,240
32,277
12,989
12,989
1,607
1,091
77,178
13,400
100,426
105,219
19,424
47,420
15,819
77,764
21,572
39,018
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ECD PROJECT
Staffing (Director)
Staffing (Finance Assistant )
Staffing (Aux Social Worker - Project Coordinator)
Staffing (Senior ECD Fieldworker)
Staffing (ECD Fieldworkers)
Venue Hire
Catering
Playmats & Stationery
ZIVIKELE HEALTH RESEARCH
Staffing (Director)
Staffing (Finance Assistant)
Staffing (Research Manager)
Staffing (FS Facilitator)
Indirect Costs
ZENZELE YD PROJECT
FW Training
Catering
Participant Travel
Group Facilitators
Director
Programme Manager
Finance Manager
Finance Assistant
M&E Coordinator
Social Worker
Reception/ Office Administrator
Buildings & Equipment (Rent, Insurance & Maintenance)
IT & Telecommunications
General Office Administration
Auditing
Finance & Accounting Charges
Transport

172,758
11,675
4,925
50,552
42,763
39,317
5,846
17,681

37,836
16,827
2,681
8,739
6,786
2,803
147,396
9,000
5,434
1,136
99,482
8,577
4,593
1,708
2,126
400
585
4,677
5,452
2,751
963
512

TOTAL EXPENDITURE: Year-to-Date

2,952,671

SUMMARY OF ORGANISATIONAL SURPLUS/(DEFICIT)
OVC Family Strengthening Project Surplus/(Deficit): Year-To-Date
ECD Project Project Surplus/(Deficit) Year-To-Date
Zivikele Health Research Project Surplus/(Deficit): Year-To-Date
Zenzele YD Project Surplus/(Deficit) Year-To-Date
Investment And Other Income (Non-Contractual)
NETT SURPLUS/(DEFICIT): Year-to-Date

(418,938)
23,129
352,604
282,793
239,588

Note: Expenditure is reflected inclusive of VAT
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ORGANIZATIONAL DETAILS
As a Non-Profit Company, Thandanani is governed by an independent Board of Directors.
Thandanani’s current Board comprises:
Lisa Strydom
Monica Malunga
Philippe Denis
Sipho Radebe
Di Carson
Sihle Dywili
Thandazani Zulu

Chairperson
Deputy Chair
Treasurer
Director
Director
Director
Director

Social Worker & NGO Manager
Retired Regional Manager: Operations
Academic & Community Development Practitioner
Retired Agricultural Professional & Small Bussiness Owner
Registered Nurse & Community Clinic Manager
Professional Lawyer - Private Practice
Entrepreneur / Business Woman

Thandanani’s current staff comprises:
Management & Administration:
1. Duncan Andrew
2. Richard Moodley
3. Celani Cwera
4. Sthe Ngubane
5. Philisiwe Mdunge
6. Samukeliswe Ndlovu

Director
Finance Manager
Finance Assistant
Database Administrator
Sponsorship Administrator
Administrator & Receptionist

Programme Staff:
7. Thokozo Ncobeni
8. Thandelani Gumede
9. Ziphora Ngubeni
10. Agnes Mkhize
11. Thobile Sokhela
12. Ntombiyenkosi Ralenkoane
13. Thabani Ndlovu
14. Bheki Dladla
15. Busisiwe Madonda
16. Ngibonile Ziqubu
17. Ndumiso Malunga
18. Senamile Mbatha
19. Emerncia Maphanga
20. Nicholas Nene

Senior Social Worker
Social Worker
Social Worker
Family Strengthening Facilitator
Family Strengthening Facilitator & Auxiliary SW
Family Strengthening Facilitator
Food Garden Facilitator
Self-Help Group Facilitator
Snr Self-Help Group Fieldworker
Snr ECD Fieldworker
Youth Facilitator
Youth Facilitator
Youth Facilitator
Driver / Maintenance

Fieldworkers (Part-time)
21. Barbara Buthelezi
22. Eunice Mofokeng-Tshoba
23. Nompumelelo Spencer
24. Sanelisiwe Memela
25. Thandiwe Sikhakhane
26. Lindelani Madlala
27. Nokwazi Ntuli
28. Nombulelo Methethwa
29. Nondumiso Gcumisa
30. Nonhlanhla Mdunge
31. Sanisha Nozombile
32. Siphiwe Dlamini
33. Khululiwe Spencer

ECD Fieldworker
ECD Fieldworker
ECD Fieldworker
ECD Fieldworker
ECD Fieldworker
Food Garden Fieldworker
Food Garden Fieldworker
Food Garden Fieldworker
Food Garden Fieldworker
Food Garden Fieldworker
Food Garden Fieldworker
Food Garden Fieldworker
Home Care & Life-Skills Fieldworker

34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.

Mandisa Moloi
Nomthandazo Dlamini
Thandazile Goge
Lungelo Ngubane
Mduduzi Zuma
Nombulelo Ngcobo
Nompumelelo Chiya
Nonhlanhla Mweli
Nonhlanhla Njilo
Nonkululeko Ngcobo
Nontobeko Ndlovu
Nontokozo Dlamini
Sinenhlanhla Malgasi
Sithabile Nxele
Smangele Zondi
Thandeka Mlaba
Thembeka Mlaba
Ethel Ndlovu
Lungile Mthethwa
Mandisa Myeza
Nomusa Nkala
Welisile Ngcobo
Xoliswa Zuma

Home Care & Life-Skills Fieldworker
Home Care & Life-Skills Fieldworker
Home Care & Life-Skills Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
Home Care Fieldworker
SHG Fieldworker
SHG Fieldworker
SHG Fieldworker
SHG Fieldworker
SHG Fieldworker
SHG Fieldworker

Thandanani’s current auditors are:
Colenbrander Chartered Accountants (SA) Registered Auditors
Phone: 27 (0) 33 343 0800
Fax: 27 (0) 33 343 0811
Postal Address: PO Box 456, Hilton, 3245
Physical Address: 28 Hilton Avenue, Hilton, 3245
Email: claire@colenbrander.co.za
Registration Details:
Non-Profit Organisation:
Section 21 Company:
Section 18A PBO:

006-136NPO
2002/005186/08
930003417

SARS P.A.Y.E:
SARS UIF:
VAT Registration:

7090709751
U090709751
4360260691

Banking Details:
Thandanani Children's Foundation
Standard Bank, 14 Chatterton Road,
Pietermaritzburg, KwaZulu-Natal, South Africa, 3201
Account Type: Current Account
Account Number 052131327
Branch Code 05-75-25
Swift Code SBZAZAJJ
Bank Phone Number: +27 860 101 341
Contact Person:
Duncan Andrew (Director)
Thandanani House
46 Langalibalele Street
Pietermaritzburg
3201

Email: duncan@thandanani.org.za
MiOffice Suite 30
Private Bag X9118
Pietermaritzburg
3200

Phone:
Fax:
Web:
Email:

+27 (0)33 3451857
+27 (0)86 6143525
www.thandanani.org.za
reception@thandanani.org.za
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